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Louise Summerton  
Resume

CONTACT

  Alexandria NSW 2015   

  0403 359 885  

  Louise@Lx9design.com

EXPERIENCE

2017 – CURRENT 

Creative Director 
LX9 Design

1995 – 2017 

Art Director 
Magnesium Media  
(formerly Gadfly Media)

Custom publishing projects for 
a wide range of clients 

1991 – 1995 

Graphic Designer 
Design Resource

Packaging, reports, product 
graphics and POS

QUALIFICATIONS 

Degree Graphic design 
Certificate Fine art

NSW Police Check

Working with Children Check 
No: WWC2527927V

VOLUNTEER WORK

Preci 
Style guidelines, brand 
development, brochure, social 
media and report design and 
templates

Emerge women & children’s 
support network 
Ongoing design for brochures 
other support material

Uniting 
Design of logos and 
newsletter 

SKILLS

SOFTWARE 

Adobe Creative Suite/Cloud: 
   Indesign 
   Photoshop 
   Illustrator 
   Acrobat 
Wordpress 
Wix 
Canva 
Mailchimp  
Microsoft Office  
Powerpoint  
and many more

�Extensive experience 
designing and managing 
projects from brief to 
completion

Digital assets, websites, 
enewsletters, EDMs, static and 
animated ads  

Award and event design 
themes and implemention 
over a range of print and 
digital media

Extensive experience 
designing long-form reports 
and magazines 

Logo design, application and 
branding guidelines

Infographics

Photo research and 
retouching

Illustration

Prepress and print 
management

Excellent client relationships 
and retention

The Walkley Foundation  
Logo design and branding 
guidelines, annual reports, 
The Walkley Magazine, web 
and print design for awards, 
conferences, reports, various 
event themes and support 
material

Media, Entertainment and 
Arts Alliance 
The Equity Magazine, annual 
reports, press freedom 
reports, logos, infographics, 
event themes and conventions 
programs

Maritime Union of Australia 
(division of CFMMEU) 
Maritime Workers Journal, 
reports, programs and 
campaigns, themes and logos, 
convention programs

International Federation  
of Journalists 
Web and print design for 
reports, logos and campaigns 
themes 

Australian Sonographers 
Association 
Journals, reports, convention 
theme and support material

UNSW 
Report for NeuRA &  
alumni magazines 

Australian Manufacturing 
Workers Union (AMWU) 
Journal, state newsletters, 
calendar and other material

Chalk Systems 
Design of logo & branding, 
brochure & website

Brown-Forman Australia 
B2B/EDMS for Jack Daniels, 
Jagermeister, Woodford 
Reserve Bourbon, Glen 
Dronach and others

 

Australian Art Collector  
Magazine, branding, 
advertising, digital newsletter 
and promotional material

Luxury Travel magazine  
Magazine and tourism 
supplements, theme for 
awards events, digital 
newsletter and advertising

Art Edit magazine 
Art/interior design magazine 
and digital promotional 
material

International Press Institute  
Convention, campaign 
concepts and digital assets

Springwood Neighbourhood 
Centre Co-operative -  
Annual reports

Reed Expos 
Programs for expos

HQ Insurance 
Online & print campaigns

Copyright Agency 
Brochures and reports

Eveready 
Packaging for Eveready 
products

Wella Australia 
Packaging and point of sale

Big W 
In-store promotional material 
for 'Back to school', Christmas, 
Easter and other seasonal 
themes

CLIENTS (CURRENT & PAST) 

CLICK HERE 
FOR SAMPLES
OF MY WORK
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THE WALKLEY FOUNDATION
Yearbook, logo & brand guidelines, cards, event themes + invitations, banners, brochures + more

Yearbook

Yearbook 2022

A MOMENT TO REFLECT
Looking back on 2022

CELEBRATING AND SUPPORTING 
GREAT AUSTRALIAN JOURNALISM

All the 2022 winners and finalists inside

Yearbook 2023

GRIT, JUBILATION AND TEAMWORK
Looking back on 2023

CELEBRATING AND SUPPORTING 
GREAT AUSTRALIAN JOURNALISM

All the 2023 winners and finalists inside

Supporting and 
valuing journalism
Meta Australian News Fund
The Meta Australian News Fund is now in its final year, 
but while its $15 million injection over three years is 
coming to an end, the impact of the fund will live on. 

Its contribution has already allowed journalism 
businesses to scale up from single person 
operations to larger teams, supported websites 
and apps to make news more accessible, allowed 
documentaries to be filmed, edited and published, 
and much more. 

The fund was established to help secure sustainability 
for journalism businesses in Australia, especially 
in communities that were under-represented or in 
danger of losing their local media coverage. It has 
attracted applicants from all over the country. 

In 2021, there were 168 applications and 
54 recipients were funded. In 2022, the fund 
received 157 applications and 52 news publishers 
and independent journalists were awarded a slice 
of $5 million dollars. Twenty-five of those recipients 
in 2022 were regionally based and developed their 
projects to serve their communities.

The recipients were chosen by two panels of 
six judges each, from different areas of journalism. 
Their task was to read through and measure on merit 
which businesses most warranted support for their 
projects. They also considered who was best placed 
to deliver projects that focused on marginalised 
members of our community or serviced news 
deserts created by COVID business closures or 
a shortage of journalism skills.

The partnership between the Walkley Foundation 
and Meta has been collaborative, respectful and 
with the same goal – to invest in journalism, tell great 
stories from across the country, and drive technical 
innovation and sustainability in journalism business 
models. Recipients for the final year will be announced 
in February 2024.

A scene from the documentary Lost in the Woods

META AUSTRALIAN NEWS FUND

66 • WALKLEY YEARBOOK 2023

FEATURE/PHOTOGRAPHIC ESSAY
Award Partner Canva 

1. 

2.

1. Grief: Evgnosia (Effie) Tsagalidis is grieving for her 
husband Apostolic (Paul). Paul and Effie farmed a 
small property in the outer Melbourne suburb of 
Plenty for 58 years. With Paul’s death, Effie has 
had to sell the family farm after years of resisting 
offers from developers.

2. The Funeral: Funeral for Paul Tsagalidis at the 
St Eleftherios Orthodox Church in Brunswick, 
Melbourne. Effie lights candles before the service. 

3. The Funeral: Effie pays her last respects to her 
husband during the service.

4. The Funeral: Paul Tsagalidis is laid to rest 
next to his son Stephen at the Northern Memorial 
Park in Glenroy. Effie is comforted by friends 
during the service.

Justin McManus
The Age and The Sunday Age, 
‘Leaving the Land of Plenty’

This is a deeply personal narrative documenting 
Effie Tsagalidis’s journey of grief, loss and 
loneliness, which culminated in her departure 
from the family farm, her home of 58 years. 
Justin McManus first encountered Effie and her 
husband Paul in 2016, and has been visiting and 
photographing them ever since. He describes 
being taken by their traditional way of life on 
their farm in Plenty, in Melbourne’s north-east, 
surrounded by encroaching urban sprawl.

Early in 2023, McManus saw signs advertising 
a new estate at the property’s front gate. Paul 
had passed away and, amid her grief, Effie had 
to work through a lifetime of possessions and 
memories as she prepared to leave her home. 

Justin McManus has been a photojournalist 
since 1996. In 2006, he began working for 
The Age, covering daily news and documenting 
the cultural and socio-political issues of 
Aboriginal people. McManus has received many 
awards, including World Press Photo in 2010 
and multiple Walkley Awards.

JUDGES’ COMMENTS
Justin McManus’s skill is on show in his 
composition, use of light and thoughtful 
framing, but above all in his instinct for 
storytelling. He followed up the story and 
saw it through. These images are personal, 
beautiful and full of emotion, and as a viewer 
you feel every photo, living through his 
subject’s experiences with her.  ➜

WALKLEY YEARBOOK 2023 • 67

3.

4.
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THE WALKLEY FOUNDATION
Awards digital themes, banners, presentations & templates

MEDIA, ENTERTAINMENT ARTS ALLIANCE
Digital ad concepts

#EquityGradsDay24 • @ausequityfoundation 

E Q U I T Y 
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NEUROSCIENCE RESEARCH AUSTRALIA 2020

NEURA’S ANNUAL SNAPSHOT
STAFF

A total of 246staff,  
over 64% of whom are female

34  
Research 
groups

210  
Research staff and  
students 

36  Executive, operations  
and foundation staff

PERFORMANCE 

212 active 
grant awards from  
66 funding bodies

342 publications

28 clinical 
trials currently 
underway 

 people in NeuRA’s 
volunteer registry, 
including 51 new 
volunteers in 2019. 
Our volunteers have 
participated in  
88 projects to date. 

PUBLIC COMMUNITY AND INVOLVEMENT 

Over 

2000 
participants in the Colour Your 
Hair for Mental Health campaign 

49  
brain  
and

17  spinal  
cord   

donations, producing over  
6500 samples for research projects 

Over  

300people 
involved in technology-
based falls prevention 
programs  

800

8

NEUROSCIENCE RESEARCH AUSTRALIA 2020

NeuRA’s research is helping 
Australians reduce the likelihood of 
neurological decline and increase 
longevity. Our work examines the 
factors that contribute to successful 
ageing with the aim of providing 
advice on how Australians can 
increase the likelihood that they will 
retain their cognitive ability as they 
age. We have also produced new 
guidelines for general practitioners 
and a dementia care intervention for 
people in residential aged care. 

Indigenous Australians are much 
more likely to develop dementia 
than the general population, and 
our studies are advancing the 
health advice given to Aboriginal 
and Torres Strait Islanders. We are 
working closely with rural and urban 
Aboriginal communities to share our 
latest research and develop better 
health outcomes for these groups. 

NeuRA is also studying familial 
Alzheimer’s disease and collaborating 
with national and international 

institutes on these projects. Families 
where Alzheimer’s disease is caused 
by an inherited genetic mutation 
are rare but have a vital role to play 
in advancing our understanding of 
the disease process. Brain scans and 
other biomarkers of early disease 
activity have led to prevention trials 
in this rare group of people, but the 
insights gained should lead in time 
to more widely available preventive 
measures.

 

POTENTIAL IMPACTS IN AUSTRALIA

Dementia risk 
assessment tools 
and advice: using 
big data approaches 
to develop practical 
online tools for 
clinicians and the 
general public, to 
assess risk factors for 
dementia and related 
chronic diseases and 
associated advice.

The Dominantly 
Inherited Alzheimer 
Network (DIAN):  
has identified biomarkers 
for Alzheimer’s disease 
that are detectable long 
before initial clinical 
symptoms become 
apparent. These are now 
being used in clinical 
trials to prevent or delay 
dementia in people 
carrying a genetic 
mutation causing familial 
Alzheimer’s disease. 

SNAPSHOT OF CURRENT RESEARCH

Our MOB Study: 
neuroimaging to 
investigate social 
and biomedical 
risk factors, and 
underlying causes 
of dementia with 
older Aboriginal 
Australians.

The Audacious 
study: investigating 
important links 
between hearing 
loss and cognitive 
decline.

BPSD PLUS:  
a person-centered 
approach to 
managing 
behavioural and 
psychological 
symptoms of 
dementia in 
residential care.

There are also 
in excess of 

100,000 
Australians living with 
Parkinson’s disease

100,000

In approximately 

85%
of dementia 

and Parkinson’s 
disease cases, the 
cause is unknown. 

More than 

500,000 
people in Australia  
have dementia 
and there are  

250 
new diagnoses 
each day. These diagnoses 
are expected to rise to over  
300 per day within the  
next five years

Currently, over  
Australians 
provide care 
to someone 
living with 
dementia.  
By 2036, 
the total 

cost of dementia in 
Australia is predicted  
to increase by  

81%
 

1.5 
million

UNSW/NEURA  
Design of profile report - design based on chapters being easily converting to A4 brochures
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AUSTRALIAN SONOGRAPHERS ASSOCIATION
Reports

OCTOBER 2023

soundeffectsnews

THE SONOGRAPHY 

discussions, 
insights & 
perspectives 

ISSUE

9soundeffects news soundeffects news8

The standards and requirements for reporting, 
carried out by a sonographer, vary from workplace 
to workplace. What insights can we glean from 
successful international reporting models in 
countries like New Zealand, the UK, and the US? 
Matthew Adams, Chief Vascular Sonographer at 
Camperdown Vascular Laboratory, has extensive 
experience working in both international and local 
sonography fields and has a unique perspective on 
the difference in reporting. Matt shares his thoughts 
on some of the successful models and initiatives 
that have been established internationally and 
considers what these models would look like if 
adopted in Australia.

Matthew Adams
Chief Vascular Sonographer | 
Camperdown Vascular Laboratory

Matthew began his career in sonography in 
the United Kingdom where he trained as a 
clinical vascular scientist and worked with the 

vascular studies team at the Royal Free Hospital. He spent five 
busy years scanning, assisting with the teaching and training 
of those new to the profession, and aiding research conducted 
by the University College London. In 2017, Matthew made the 
move to Australia and is now in charge of Camperdown 
Vascular Lab in Sydney.

The reporting roles of sonographers in 
Australasia vary considerably. As the sonography 
profession moves into the future, what 
expectations do you think will be placed on all 
sonographers to produce formal reports?

I think the answer to this question depends on the evolving 
situation of sonography becoming a regulated profession in 
Australia. I am confident that as a profession we will 
eventually achieve this. Without it, it would be very difficult for 
us to gain full autonomy over our reports and allow for written 
reports to be submitted without a doctor having to sign off on 
them. I accept that not all sonographers share the same point 
of view as me regarding this but having trained in the UK 
where ultrasound reports are not required to be co-signed, I 
feel that this is something we should strive for.
The main ingredient for sonographers producing formal 
diagnostic reports in the future within Australia is readily 
available – a highly capable and willing workforce. The 
expectation placed on sonographers to be able to do this, 

however, will rely on the technicalities associated with the 
name that needs to be at the bottom of the report being 
changed.

What insights can we take from successfully 
established international reporting models  
e.g. NZ, UK, US?

The first thing I would say is that Australia doesn’t have an 
unsuccessful reporting model. I would say though that the 
responsibility of the sonographer in relation to the report is 
highly variable depending on the speciality you’re in and where 
you work in Australia geographically, which are issues that 
make this debate so complicated.
I do have an obvious bias towards the UK system because it’s 
the model under which I trained. I feel that this sort of model, 
where sonographers are solely responsible for the diagnostic 
 reports they produce, places a well-deserved level of value on 
these allied healthcare professionals.
We must also accept that there is a wide range of skills across 
the profession from those who perform at a satisfactory level to 
those who are advanced practitioners. The New Zealand 
model recognises this by using the terms ‘reporting’ or 
‘specialist’ sonographer when referring to an advanced 
practitioner. I think that using this sort of differentiation between 
skill and experience levels would enhance the state of 
ultrasound reporting in Australia.

Do you see a benefit in sonographer reporting?

We don’t have a situation where sonographers aren’t reporting. 
Sonographers around the country are producing diagnostic 
reports every day based on the scans they perform. I see a 
benefit in sonographers being able to report autonomously 
because, in my opinion, the best interpretation of an ultrasound 
scan can only be given by the person who performed the 
examination. Having this more streamlined approach would 
also mean the medical professional previously responsible for 
signing off on reports would have more time on their hands 
which could be reassigned to their patients.

What quality assurance measures do you think 
could be put in place to ensure accurate 
reporting?

Before we can even start thinking about autonomous 
sonographer reporting there would need to be a profession-
wide discussion on the minimum standards of reporting for 
each study within each subspeciality of ultrasound. Teaching 
how to report on findings is not offered consistently across 
the currently running diagnostic medical ultrasound courses 
in Australia and I think this would be an important element to 
address going forward if a national standard on reporting is 
to be achieved.

Sonographer reporting

Sonographer reporting

There would, of course, have to be an audit process if 
sonographers ended up being the sole signatories of their 
reports. This could take the shape of an agreed percentage 
of each sonographer’s reports being audited locally in their 
place of work by their peers. Conducted in the right way, 
this sort of activity, performed in a group environment, may 
also act as a valuable tool for learning. There could also be 
procedures put in place by professional bodies whereby a 
predefined number of sonographer reports were audited on 
a yearly basis, much like CPD activities are now.•

In my opinion, the best 
interpretation of an ultrasound 
scan can only be given by the 
person who performed the 
examination.   MATTHEW ADAMS

Sonographer reporting
THE SONOGRAPHY 
discussions

THE SONOGRAPHY 
discussions

Journals
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AUSTRALIAN SONOGRAPHERS ASSOCIATION

Partnering Opportunities

1

ASA Partnering Opportunities
Marketing analytics & return on investment

MEMBERSHIP DEMOGRAPHICS

MEMBERSHIP GENDERMEMBERSHIP PROFILE

  78%F  
M22%

MEMBERSHIP AGE MIX

40
average age 
of members

YEARS OF MEMBERSHIP

AUSTRALIA NEW ZEALAND

49%  
0-5 YEARS 

1% 
21+ YEARS 

7% 
11-20 YEARS 

43% 
6-10 YEARS 

30%  
0-5 YEARS 

11% 
21+ YEARS 

32% 
11-20 YEARS 

27% 
6-10 YEARS 

NEW ZEALAND

INTERNATIONAL

MEMBERSHIP LOCATION

AUSTRALIA 

LOCATION BY STATE

5%

1%
22% 1%

2%7%

30%
8%

23%
1%

7,459
<25  
7% 

26-30  
14% 

31 – 35  
17% 

36 – 40 
16% 

41 – 45 
13% 

46 – 50 
10% 

51 – 55 
9%

56+ 
14% 

2

ASA Partnering Opportunities
Marketing analytics & return on investment

PRACTICE SPECIALITY  ROLE/POSITION

MANAGER/CHIEF/HEAD 
OF DEPARTMENT

7%
CLINICAL 
SONOGRAPHER 

86%

OTHER  

1%
ACADEMIC EDUCATOR 

1%  

BREAST 1%
CARDIAC 9%
PAEDIATRIC 1%
VASCULAR 3%

OBSTETRICS AND 
GYNAECOLOGY  

9%

OTHER 2%

GENERAL 75%

AUSTRALIA

PLACE OF WORK 

PRIVATE PRACTICE IN A 
PUBLIC HOSPITAL

4%

PUBLIC HOSPITAL/
DEPARTMENT 

22%

PRIVATE PRACTICE IN A 
PRIVATE HOSPITAL 

9%

UNIVERSITY  1%
OTHER 2%

PRIVATE PRACTICE 

62%

 NEW ZEALAND

MEMBERSHIP DEMOGRAPHICS

73% 
 of all accredited 
sonographers in 
Australia

51%  
of all accredited 
sonographers in New 
Zealand

38% 
of all accredited cardiac 
sonographers in 
Australia

50% 
of all accredited student 
cardiac sonographers in 
Australia

ASA MEMBERSHIP MARKETSHARE @ 30TH JUNE  2023

  
71% 

of all accredited sonographers 
in Australia and New Zealand 

are ASA members

100% 
of all accredited student 

sonographers in Australia are 
ASA members

100% 
of all accredited student 

sonographers in New Zealand 
are ASA members

OTHER

1%

UNIVERSITY/EQUIVALENT 
EDUCATION PROVIDER 

1%
PRIVATE PRACTICE 

70%

PUBLIC HOSPITAL/
DEPARTMENT 

22%

PRIVATE PRACTICE IN
A PUBLIC HOSPITAL

1%

PRIVATE PRACTICE IN 
A PRIVATE HOSPITAL

5%

SUPERVISING 
SONOGRAPHER/TUTOR 

 5%

Strategic plan

3    S T R A T E G I C  P L A N  2 0 2 3 - 2 5

A thought leading organisation making an impact

Our Values 

Our Vision

Member 
Focussed 

Integrity 

Our Mission

Accountable 

Unity

Courageous

Innovative

A healthier world 
through sonographer 
expertise.

Developing the 
sonography profession 
to deliver better health 
through ultrasound.

Conference mock-up concepts

FOR SONOGRAPHERS,  
BY SONOGRAPHERS

The 31st Annual International 
Conference of the Australasian 

Sonographers Association
XX May – XX2 June, 2025 • 

Melbourne

MELBOURNE

2025

FOR SONOGRAPHERS,  
BY SONOGRAPHERS

The 31st Annual International 
Conference of the Australasian 

Sonographers Association
XX May – XX2 June, 2025 

Melbourne

FOR SONOGRAPHERS,  
BY SONOGRAPHERS

The 31st Annual International 
Conference of the Australasian 

Sonographers Association
XX May – XX2 June, 2025 

Melbourne

MELBOURNE

FOR SONOGRAPHERS,  
BY SONOGRAPHERS

The 31st Annual International 
Conference of the Australasian 

Sonographers Association
XX May – XX2 June, 2025 

Melbourne

MELBOURNE
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KINN PROJECTS

RACHEL CLARKE LEGAL

THE DOODLE DEN

INCLUSIFY CONSULTING

  +61 438 434 979 

 monique@inclusify.com.au

  moniqueevelynward

 www.inclusify.com.au 

inclusify

CHALK SYSTEMS

JUNE ANDREWS AWARD  
(THE WALKLEYS FOUNDATION)

Awards
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BROWN-FORMAN AUSTRALIA

EDMs

Online advertising
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LUXURY TRAVEL MAGAZINE
Design of LTM, advertising, proposals + digital assets

Page: 046
LUXE-FOR-LESS
THE BEST LUXURY DEALS  
IN TROPICAL THAILAND

Page: 078
CRUISE SPECIAL PART III
EXPEDIT ION CRUIS ING :  
LUXURY AND ADVENTURE

Page: 140
KOKOMO ISLAND FIJI
AUSTRAL IA’S F IRST LOOK 
INSIDE THIS NEW RESORT

Page: 053
EXPLORE ICELAND
FROM REYKJAVIK TO  
THE REMOTE WEST
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S O N TAYA
THE ST. REGIS SAADIYAT 

ISLAND RESORT

Asian fusion meets fine dining. The 
views and location can’t be beat! I 
usually sit outside when the weather 
allows it – it is so peaceful and serene. 
The service is excellent.

B R A S S E R I E  A N G É L I Q U E
JUMEIRAH AT ETIHAD TOWERS 

Being French, this is the best place 
for me to feel at home with Oliver 
Jackson’s beef tartare and the rack 
of lamb. Brasserie Angelique serves 
classy French food with its myriad 
flavours.

F LO O K A
EASTERN MANGROVES 

PROMENADE  

My favourite place to go for a lively 
dinner; the place is always full! The 
food is great and the service very 
good. Try the daily catch cooked the 
way you want. A great place to go with 
a bunch of friends.

5 5 & 5 TH ,  TH E  G R I L L
THE ST. REGIS SAADIYAT 

ISLAND RESORT  

You can drink good wine from 
their extensive wine list and enjoy 
the magic of the bartender with 
an amazing cocktail. When I am 
dying for a good cut of meat, this 
is my destination and I am never 
disappointed.

H A K K A S A N
EMIRATES PALACE  

Outstanding Chinese fusion cuisine 
prepared in a modern, mouth-watering 
style by chef Stefan Trepp. The food is 
delicious and atmosphere amazing. If 
you love a cocktail this is your place.

Z U M A
GALLERIA MALL  

I am a big fan of whiskey, so I can say 
you must try their Japanese whiskey. 
The sushi and wagyu beef are the best 
in town. Food is served to share, which 
makes for a great atmosphere.

AVA S A
THE ST. REGIS SAADIYAT 

ISLAND RESORT 

I highly recommend this venue for 
excellent Indian food. The food and 
staff are very good, but order wisely as 
the portions are very big!

V I L L A  TO S C A N A
THE ST. REGIS ABU DHABI  

Chef Thomas Pendarovski will take 
you on a pure Italian journey. I like to 
go with my wife for a romantic dinner, 
but it’s a great choice for brunch, á la 
carte or simply a pizza, and they also 
have a beautiful wine cellar.

B Y B LO S  S U R  M E R 
INTERCONTINENTAL ABU 

DHABI 

A place to go to enjoy the sunset 

with great Lebanese food. One of  

the best views of  Abu Dhabi.

L I M O  R ESTA U R A N T
BAB AL QASR HOTEL

Of  course, I must include one of  

my own restaurants. The first pure 

Peruvian restaurant in the capital, 

Limo brings you to a different level 

of  the South American cuisine 

than you are probably used too. 

Chef  Luis and his team are doing 

wonders with the dishes on the 

menu. The flavours are just amazing 

and take you to a different world. I 

recommend you try the ceviche and 

the beef  anticucho. 

veteran of luxury hotel kitchens from London to the Caribbean and the 
Seychelles, Erwan Stadler is now executive sous chef at the newly opened 

Bab Al Qasr Hotel in Abu Dhabi. Billed as “the ultimate luxury hotel”, 
the glittering property promises guests a taste of authentic Arabian 

hospitality in the Middle East’s new capital of cool. Here, Stadler takes us 
through his 10 favourite places to dine in Abu Dhabi

ABU DHABI

T R A V E L &
C U L I N A R Y  T R A V E L S 

A B U  D H A B I

chef’� guide to

w w w . l u x u r y t r a v e l m a g . c o m . a u 3

KEREN LAVELLE TURNS HUNTER AND GATHERER, 
AND GETS A TASTE FOR ONE OF ITALY’S MOST  

PRIZED CULINARY TREASURES.  

TRUFFLE TRAIL

T R A V E L &
C U L I N A R Y  T R A V E L S 

I T A LY
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LABRADOODLE LOVERS
Website

HQ INSURANCE
Concepts + design for new look campaign for HQ insurance 

AUSTRALIAN SCHOLARSHIPS
Annual Review

Not-for-profit 
organisations 

4,200
Alumni scholars

5,066
Education providers

13

Assessors

10
Subscribers

19,000+
Website visits a year 

200,000+

Social media followers

11,000+
Affiliate network community 

100,000+

4 5

AUSTRALIAN SCHOLARSHIPS FOUNDATION ANNUAL REVIEW 2022-2023

In 2022, the Australian 
Scholarships Foundation (ASF) 
welcomed a new leadership team, 
with Louisa Graham commencing 

as CEO in May and Dr Melinda Muth 
taking over as Chair in November 
from Professor Stephen Garton AM, 
who remains on the board. Professor 
Garton has been an outstanding 
board member and chair and we 
would like to thank him for his 
important contribution.

Since 2009, the ASF has awarded 
more than 5000 scholarships worth a 
total of $17.2 million. In surveys, 90% 
of recipients have told us that they 
would not have been able to access 
that training without a scholarship. 
This is one of the ways we support 
the Australian not-for-profit sector to 
deliver maximum social impact. 

Our research has identified that 
leadership diversity is crucial to the 
success of any organisation. As a 
result, we have awarded the majority 
of our scholarships (72%) to women, 
a third to people in regional, rural and 
remote Australia, and 22% to people 
with a disability. 

The ASF has an outstanding 
reputation for providing scholarships 
that enable an investment in 
management education and 
governance. Under the new 
leadership team, we have built upon 
those principles and developed new 
paths to supporting outstanding 
leaders. This includes engaging our 
alumni and inaugurating a series of 
awards and events which recognise 
the positive difference that not-
for-profit leaders make to their 
organisations and our society.

By celebrating the achievements of 
these outstanding leaders, we can 
create a stronger and more effective 

not-for-profit sector that is better 
equipped to address key social and 
environmental challenges important 
to us all. In a sector where salary is 
not the primary career motivation, 
rewarding excellence is crucial.

A big congratulations to all the 
outstanding winners of the inaugural 
ASF Not-for-Profit Leadership 
Awards. You can read more about their 
achievements in the following pages.

Why do we need to recognise our 
leaders? Because leadership matters – 
leaders set the tone.

Not-for-profits and those who lead 
them are held in high regard by the 
public, partly because they have 
chosen to dedicate themselves to 
working for the public good rather 
than to making a profit. Due to the 
nature of not-for-profit work, being 
part of a leadership team gives rise 
to higher expectations of trust, and 
with those expectations comes 
great responsibility.

Community attitudes to the conduct 
of all organisations have evolved, 
heightening expectations about the 
role that leaders play in shaping 
the conduct and culture of their 
organisations. Abundant evidence 
shows that a positive tone at the top 
affects the workplace environment, 
and this in turn creates dramatic 

benefits for employees, employers 
and organisational effectiveness. 

The ASF has forged strong 
collaborations with many education 
providers, including organisations such 
as Fulbright Australia, Harvard Club 
of Australia, the Australian Institute 
of Company Directors, the Australian 
Graduate School of Leadership, 
Kaplan Business School, Curtin 
University, the Australian Graduate 
School of Management (AGSM) at 
the UNSW Business School, CPA 
Australia, McKinsey & Company, 
Stanford Australia Foundation, Kilfinan 
Australia, Australian Network on 
Disability and many more who share 
our vision for strong and future-
ready, for-purpose leaders. We will 
continue to seek and create enduring 
partnerships into the future.

We also offer a sincere and heartfelt 
thank you to our funding and 
collaborative partners. Our work has 
been enabled by the generosity of 
the Paul Ramsay Foundation, Origin 
Energy Foundation and Perpetual. We 
were thrilled to see new partners join 
us in sponsoring the awards program, 
particularly our presenting partner, 
The NonProfit Alliance; our category 
partners, Leadership Space, The 
X-Factor Collective Foundation and 
Clayton Utz; and our prize partner, the 
AGSM at the UNSW Business School.

Report from the Chair & CEO Our Community

The ASF relies heavily on support 
from our panel of assessors, who 
work tirelessly to read and consider 
the hundreds of applications we 
receive each year. Their role is critical 
in ensuring the integrity of our 
scholarships and awards and ensuring 
the best applicants are selected.

Two board members have retired in 
this term, Lucy Doyle and George 
Paramanthan. We thank them 
for their inspired guidance and 
commitment to the ASF.

Like all successful not-for-profits, the 
ASF operates with a very lean but 
hard-working team. A huge shout-
out for their talent and commitment 
to Lauren Dixon, General Manager 
Scholarships and Programs; 
Leona Spencer, General Manager, 
Engagement and Communications; 
Catherine Barrett, Business Services 
Manager; and Sybella Harris, 
Scholarships Administrator.

Good leadership is critical for success 
and progress and nowhere is this 
more important than in not-for-
profit organisations, whose work 
contributes to developing a 
better society. Our mission at the 
ASF is to elevate and celebrate 
the contributions that these 
outstanding leaders make to 
Australia. 

Louisa Graham      
CEO

Dr Melinda Muth 
Chair

 The ASF has an outstanding
  reputation for providing 

scholarships that enable an 
investment in management 
education and governance.   

Photo: L to R  
Dr Melinda Muth and 

Louisa Graham

State breakdown of 
Australian Scholarships 
Foundation scholarships 
awarded in 2022
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Cross-sector support
Our recipients are drawn from across the sector, 
including social services, health, education and 
research, environment and animal welfare, arts, 
culture and recreation, and international development. 
Leaders in the sector continued to rise to the 
challenges of COVID-19 and natural disasters, which 
increased demand for their services to support 
their communities. During this period, 46% of our 
scholarships were awarded to those in the social 
service and health areas.

Supporting diversity in leadership
In 2022, 399 (76%) of scholarship recipients were 
female. Thirty-five of the recipients (6.3%) identified as 
Aboriginal and Torres Strait Islander peoples.

Leaders with disability received 122 scholarships 
facilitated with the Australian Institute of Company 
Directors and the Australian Network on Disability.

Scholar surveys
Our surveys repeatedly confirm the impact of our 
scholars’ studies. Scholars score highly on their 
improvement in technical skills, job performance and 
confidence. Our research (2019 to 2022) shows that 
85% of not-for-profit scholars would not have had the 
opportunity to study without a scholarship, and that 
92% noted improved job performance.

OUR IMPACT

OUR REACH

5665  
Total number of scholarships  
awarded since 2009

Thanks to the generosity of our funders  
and education partners, we awarded 

552   SCHOLARSHIPS  
IN 2022

   SCHOLARSHIPS  
VALUE

2022

$3.34 million

2009-2022 CUMULATIVE

$17.2 million

Our scholarships have been awarded 
to not-for-profit staff and boards across 
Australia. In 2022, 191 scholarships (35%) 
were awarded to leaders located in remote, 
rural and regional areas who struggle to 
access quality education opportunities.

INPUTS OUTCOMES
Fulbright scholar Not-For-Profit sector

1 Increases access 
to opportunities

Strengthens 
leadership qualities

A unique set of 
knowledge

2

3

Upskilling  
and influencing 

those around 
them

Bringing  
more funding 
into the sector

Pursuing new 
initiatives and 
bringing them 

to life

Evidence-based impact
The ASF has been able to offer the 
Fulbright Professional Scholarship in Non-
Profit Leadership through generous funding 
support of Origin Energy Foundation and Perpetual 
since 2013. Research by Pollinate to explore, understand 
and validate the impact of the Fulbright Scholarship 
Program on its scholars, their network and the not-for-
profit sector unearthed compelling outcomes.

AUSTRALIAN SCHOLARSHIPS FOUNDATION ANNUAL REVIEW 2022-2023

Improved job 
performance 

92%
Recipients agree 
or strongly agree 
that the training 
will improve their 
job performance.

Confidence 
boost  

98%
Recipients report 
a considerable 
boost in 
confidence 
relating to their 
new skills and 
their ability to 
succeed in their 
role.

Behaviour 
change 

93%
Recipients 
report they 
changed their 
behaviour to be 
consistent with 
their completed 
training.

VIC 

118

SA 

19

WA  

75

NT  
17

QLD  
71

NSW 

175
ACT 

32
TAS 

13
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 Australia’s Fuel Security:  Running on EmptY

Australia largely produced and 
refined enough fuel to meets 
its own needs until 2004, 

when imports began to increase 
significantly. Australian refined 
petroleum imports have more than 
doubled since 2010-11 (Table 1). In 
2017-18, 91% of Australian refined 
petroleum was imported or produced 
from imported crude (Figures 1 and 
2). 56% of our petroleum needs are 
met by just-in-time shipments on 
international ships carrying finished 
petrol, diesel, jet fuel and other 
petroleum products. 

It is widely known that Australia 
is the only IEA member country 
that fails to meet its 90 days IEA 
net oil import stockholding level.1 
This failure has existed since 2012. 
Government statistics show current 
stocks for critical fuels would last 
between 18-21 days, if averaged 
across Australia (Figure 3), but 
of course in reality supply across 
Australia is much patchier..2 This is 
particularly concerning given that 
Australia is the only developed oil 
importing country in the world 
where none of the following three 
areas are addressed: a) there are 
no Government controlled stocks 
of crude or CPP; b) no mandated 
commercial stock requirements for 
oil companies; and c) no government 
involvement in oil markets. This 
state of affairs does not augur well 
economically or socially in the event 
of major supply disruption – hence 
the IEA’s recommendation that 
the national stockholding position 
be rectified.3 The passage of the 
Petroleum and Other Fuels Reporting 
Act 2017 has improved reporting, 
but significant flaws remain, 
especially with regard to fuel being 
shipped to Australia (addressed 
later). Australia’s policy needs to 
be contrasted with the policies of 
the countries that supply Australia 
with CPP that have implemented 
substantial fuel stockholding 
measures.4

  AUSTRALIA RELIES ON FUEL IMPORTS

Figure 1: Refined petroleum imports and domestic production, 2010-2018
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Source: Department of Environment and Energy, Australian Petroleum Statistics, Issue 265 August 2018. Table 2 (p.8) and Table 4 (p.26).

Figure 2: Sources of refined petroleum in Australia, 2017-18

Source: Department of Environment an Energy, Australian Petroleum Statistics, Issue 265 August 2018. Table 2 (p.8) and Table 4 (p.26).

Table 1: Australian refined petroleum imports and production

Refined petroleum 
imports 

Refined petroleum production in Australia

Volume 
(ML)

% 
increase 
year on 
year

From 
Australian 
crude (ML)

From 
imported 
crude 
(ML)

Total 
(ML)

Percentage 
of Australian 
crude used in 
production

2010-11  17,419  9,596  31,945  41,541 0.231

2011-12  21,426 23  8,580  31,327  39,907 0.215

2012-13  23,765 11  8,350  31,222  39,572 0.211

2013-14  24,843 5  9,022  28,107  37,129 0.243

2014-15  28,041 13  7,698  25,483  33,181 0.232

2015-16  32,791 17  8,183  20,231  28,414 0.288

2016-17  34,492 5  6,811  20,542  27,353 0.249

2017-18  36,273 5  5,763  22,909  28,672 0.201

Source: Department of Environment and Energy, Australian Petroleum Statistics, Issue 265 August 2018. Table 2 (p.8) and Table 4 (p.26).

n  Refined petroleum imports
n  Refined petroleum production - from imported crude 
n  Refined petroleum production - from Australian crude

n   Imported refined products

n  Imported crude

n   Produced in Australia from 
Australian crude

36,273  
56%

22,909 
35%

5,763  
9%
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NeuRA’s researchers conduct a wide 
range of tests to help provide safety 
advice to road users, governments, 
motoring bodies and manufacturers.  

In the past year alone, our research 
into injury prevention has:

•  Demonstrated that there is a safety 
benefit to using plastic chest clips 
in child car restraints. These clips 
are currently not available on 
Australian restraints.

POTENTIAL IMPACTS IN AUSTRALIA

SNAPSHOT OF CURRENT RESEARCH

Producing 
guidelines 
for comfort 
accessories for 
older drivers: 
helping consumers 
to understand 
which accessories, 
such as cushions 
and back supports, 
are safest to have 
inside a vehicle.

Examining 
design of 
arm rests and 
potential safety 
risks: exploring 
how the position 
of an arm rest can 
cause injury to a 
passenger during a 
side-on collision. 

Motorcycle fuel 
tank testing: 
examining whether 
the design of 
motorcycles and 
position of the 
fuel tank can 
be modified to 
improve safety to 
motorcyclists.

Testing the 
safety of old 
child restraints: 
examining whether 
child restraints 
that are older than 
the expiry date of 
the manufacturer’s 
warranty could still 
be used safely.

Developing an 
updated child 
restraint test 
setup: Designing a 
new crash test setup 
for child restraints 
that matches the 
geometry and 
characteristics of 
the rear seat of 
modern vehicles, 
and also simulating 
how a door moves 
inwards during a 
side crash.

Comparing 
the safety 
of different 
restraints for 
older children: 
examining whether 
booster seats or 
forward facing child 
restraint are safer 
for children aged 
4-8 years.  

INJURY PREVENTION 

Children using a 
car seat incorrectly 
are three times 
more likely to die 
or suffer a serious 
injury

Injury
is the leading 
cause of death 
among people 
aged 1 to 44 
years.

For children, road 
transport crashes are 
the leading cause of 
injury related death, 
with passengers of motor 
vehicles accounting for 
approximately half of these.

Older motorists are at up to  

9 times 
higher risk
of serious injury in a crash 
than younger adults, and 
the number of injured older 
motor vehicle occupants is 
increasing.

road crash 
deaths,  
an increase of  

5.3%
  

from 2018

1195

In 2019 there were  

•  Highlighted the safety risks caused 
by car accessories such as cushions, 
which are commonly used by older 
drivers to improve comfort. 

•  Found that children using a car 
seat incorrectly are three times 
more likely to die or suffer a serious 
injury during a car crash. 

SEXUAL HARASSMENT 
IN THE SPOTLIGHT 
Between July and November 2017 Equity conducted a survey of sexual harassment, 
criminal misconduct and bullying in the Australian live performance industry.  
The results expose widespread abuse and a culture of fear. It’s time for action 

SURVEY SNAPSHOT

At least 

40%
 

of respondents have experienced at least one form of sexual harassment.

38%
 of the  

male respondents  
had experienced sexual harassment  

1,124  
people completed 
the survey 

80%
  have worked  in the live 

performance industry for more than 5 years 
Average age is 36 years old

6%
 

OTHER
66%

 
FEMALE 

28%
 

MALE

61%  
Suggestive  
comments  
or jokes

49%
Unnecessary  
or unwelcome  
physical familiarity

49%
Receiving intrusive  
questions about  
their private life

42% 
Staring  
or leering

The most common forms of sexual harassment experienced were:

XXX... 
lol

XXX... XXX? ;)

WTH!! :(

of respondents 
were rarely or 

never made aware of any 
relevant policies or processes 
for dealing with these issues.

53% 
of victims and 60%

  
of witnesses have never reported 
sexual harassment, criminal 
misconduct or bullying 

58% respondents said that 
when they did make 

a report,the situation was not 
handled well and in half 
those cases, it got worse.

47%

The most common reasons for not reporting an experience of sexual harassment, criminal misconduct, or bullying include:

43%
  

Worried about professional 
repercussions

 36%
  

Didn’t think anything 
could be done

40%
  

Worried reporting would 
worsen the situation

14%
  

Hoped it would 
resolve itself 

Authorised by Zoe Angus, MEAA Equity Director 

Who the perpetrator was: 

35% 
Another  
cast member   

 18%  
Director 

10%  
Other (commonly amongst teachers, 
conductors and photographers) 

35%  
A member  
of crew

BRISBANE

Gladstone

Townsville

Cairns

Mackay

GREAT BARRIER REEF

Origin Energy:  
10 years of ignoring Australian wages and conditions

Origin Energy 
LPG terminals

To Sydney, Devonport & Hobart 
Origin Energy LPG terminals

BRISBANE

AREA DETAIL

TRANSHIPMENT HUB 
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NeuRA researchers have conducted 
projects into a range of pain conditions, 
such as low back pain, spinal cord 
injury neuropathic pain, orofacial 
pain, osteoarthritis, migraine, burning 
mouth syndrome, sickle cell disease and 
rheumatoid arthritis.

Our work has significantly improved 
knowledge around how the brain 
processes pain and related symptoms. 
As a result, our studies have been able 
to target specific sites in the brain to 
improve the effectiveness and timing of 
interventions and treatment for pain-
related conditions. 

Our pain research has:

•  Tested the clinical effects of popular 
pain treatments, including heavily used 
drugs, such as opioids and paracetamol.

•  Identified why people with chronic pain 
feel pessimism, fear and anger, and what 
needs to be done for this to change.

•  Increased the public knowledge 
around low back pain via social media, 
including self-management techniques.

•  Identified early recovery and 
intervention options for low back pain, 
which affects about 16 per cent of the 
population

POTENTIAL IMPACTS IN AUSTRALIA

SNAPSHOT OF CURRENT RESEARCH

The STOPain Trial: tests a non-
invasive therapy that teaches 
patients to have direct control 
over their brain activity via EEG 
neurofeedback in a way that reduces 
their pain. The pilot studies are 
highly promising and we are now 
ready to comprehensively test 
this new therapy in a randomised 
controlled trial.

MEMOIR – a clinical trial 
for Complex Regional Pain 
Syndrome (CPRS): investigates 
the effectiveness of two unique 
brain-directed treatments to reduce 
pain for the 20,000 Australians with 
CPRS. 

PREDICT – a novel cortical 
biomarker signature for 
predicting pain sensitivity: 
examines whether people at risk 
of developing chronic pain can be 
identified using EEG and non-
invasive brain stimulation. 

20%
of all GP 

presentations in Australia 
involve chronic pain, and 
medication is used in

of these 
consults 70%

Chronic 
pain 

is Australia’s third 
leading cause of 
total disease burden

A total of  

5.23 
million 
Australians will be 
living with chronic 
pain by

2050

people experience chronic 
pain and chronic pain costs 

$73.2 billion 
per year

Currently in Australia

1 
IN
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Our work has 
significantly 
improved 
knowledge around 
how the brain 
processes pain and 
related symptoms.

UNDERSTANDING PAIN
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